Bay Area Air Quality Management District and Emplovees’ Association
Proposed Amendment to the MOU

SECTION 3.12 SURVEILLANCE CAMERAS
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1 The District shall not use surveillance cameras and refated equipment (e.g., electronic
access control system, proximity identification cards) to monitor the activities of
bargaining unit employees.

2 Information obtained through the security use of surveillance cameras and related
equipment (e.g., electronic access control system, proximity identification cards) shall not
serve as the basis for disciplinary action except in the event those records constitute
evidence of a criminal act. Provided, however, the Grievant, or Arbitrator permits the
Grievant, District, Association, and Arbitrator {o review and refer to records from
security cameras and related equipment to resolve factual disputes that may arise in the
course of the processing of a gricvance that has been filed pursuant to a disciplinary
action. The District, upon request of the Grievant, shall provide copies of the records
within five working days. Further, the District shall not review records from security
cameras and related equipment for the purpose of investigating and/or evaluating
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